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mmissioners Court

JUN 27 2016
Amendment to Employee Handbook, Section Il, Work Schedule and Workweek, item #3

3. Lunch/Rest Breaks. Normal lunch breaks are 1 hour and are unpaid. One paid rest break not to
exceed 15 minutes in duration may be taken during the first half of the workday and one paid break of
equal duration may be taken during the second half of the workday. Frequency and duration of breaks
are determined by departmental needs and will be set by the Elected Official or Department Head. The
breaks may not be accumulated or used for time off. The Fair Labor Standards Act does not require any
breaks given other than for nursing mothers, however if paid breaks are provided for employees,
nursing mothers must be given the same amount of paid break time.

The Patient Protection and Affordable Care Act amended the Fair Labor Standards Act to require
reasonable breaks for nursing mothers to express breast milk during the first year following the birth of
a child.

Johnson County will provide 2 paid 15 minute breaks daily for nursing mothers. The nursing mother will
be allowed whatever time is needed to express breast milk, however, if the break is longer than 15
minutes in duration, the break time will be unpaid time off.

The mother will be given a private location, other than a bathroom. The location will be shielded from
view and free from intrusion and appropriate for expressing breast milk. The specific location will be
determined on a case by case basis.

Johnson County does not allow any retaliation against nursing mothers for asking for this break. Nursing
mothers are entitled to this break for 1 year following the birth of their child.




